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TRINITY SAFEGUARDING POLICY including EYFS        
       

Trinity School values its Christian ethos based on respect and mutual tolerance.  Parents and 

guardians have an important role in supporting the work of the School.  This policy will be reviewed 

by the board of governors at least annually and a copy of the policy will be provided on the school’s 

website.  This policy applies to staff, volunteers and contractors working with pupils on school 

premises or away from the school on an activity, visit or other educational pursuit.  The policy is in 

accordance with the procedures of the Devon Safeguarding Children Board.   The policy also applies  

to the EYFS and to boarding.  There are five main elements to our policy:       

       

• Establishing a safe environment in which pupils can learn and develop;       

• Ensuring the governance of safeguarding and promotion of welfare is fully embedded within the school;       

• Raising awareness of child protection issues and ensuring staff, volunteers and contractors working at the school 

are fully aware of presenting issues and how to act in the event of concerns being raised;       

• Ensuring staff recruitment practice is safe and fully accords with the requirements of Keeping Children Safe in 

Education (2019);       

• Supporting pupils who are in need of protection or require additional help to achieve good outcomes.       

The safety and well-being of all our pupils at Trinity School is our highest priority.  Our business is to know everyone as 

an individual and to provide a secure and caring environment, so that every pupil can learn, and undertake educational 

activities in safety.  Safeguarding and promoting the welfare of children includes protecting children from maltreatment 

and ensuring children are able to grow up in circumstances consistent with the provision of safe and effective care. 

Action will be taken to ensure all children have the best outcomes.  Children include everyone in the school under the 

age of 18 years.  Trinity School works with many agencies to support pupils in need.  Ours is an ‘open’ site and as such, 

all ‘un-badged’ visitors to the site should be intercepted, asked if they require support and accompanied to the 

appropriate place.      

Where a child is suffering significant harm, or is likely to do so, action will be taken to protect the child.  Action will 

also be taken to promote the welfare of a child in need of additional support or at risk, even if they are not suffering 

harm or are at immediate risk.  Other policies relevant to best practice include ‘Children Missing Education’.       

The School fully recognises its responsibilities for child protection.  All staff must be aware of the professional obligation 

laid upon them by the 1989 Children’s Act and subsequent legislation and guidance, including The Independent Schools 

Standards Regulations (2014), Working Together to Safeguard Children (2018), Keeping Children Safe in Education 

(2019) including PREVENT (2015) and the Education Act 2002 Section 157.        

       

The staff have an agreed Code of Conduct.         

       

The Prevent Duty Guidance for England and Wales emphasises that the duty to have a due regard to the need to prevent 

children from being drawn into terrorism is an aspect of safeguarding.  Being drawn into terrorism includes not just 

violent extremism but also non-violent extremism which can create an atmosphere conducive to terrorism and can 

popularise views which terrorists exploit.  School should be a safe place in which children and young people can 

understand and discuss sensitive topics including terrorism and the extremist ideas that are part of terrorist ideology, 

and learn how to challenge these ideas.  Contact details for advice and support about extremism include 101, the non- 

emergency police number and the DfE dedicated telephone helpline and mailbox: 02073407264 

counterextremism@education.gsi.gov.uk Devon’s Prevent lead: prevent@devonandcornwall.pnn.police.uk.  The latest 

advice from the Home Office is available in Staff Resources.       
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Female Genital Mutilation/Cutting involves partial or total removal of the external female genitalia or other injury to 

the female genital organs for non-medical reasons.  It is regarded as a form of abuse and a grave violation of the human 

rights of girls and women to life and their right to health.  This is a crime in the UK even if the person is taken overseas 

for the mutilation.  It is also sometimes known as female circumcision or ‘sunna’.  The contact details for reporting FGM 

to local police is: Devon Multi-Agency Safeguarding Hub (MASH) on 0345 155 1071 or email 

mashsecure@devon.gcsx.gov.uk  The NSPCC FGM helpline can provide further information on how to access support. 

Call 0800 028 3550 or email fgmhelp@nspcc.org.uk.        

       

Designated Safeguarding Leads       

       

The governing body has appointed a member of the school’s management team to the role of designated safeguarding 

lead (DSL) which includes being the EYFS DSL.  This person is Head of Key Stage Three, Mrs Gerry Davis.  Working with 

her is Head of EYFS and Deputy Head of the Prep Department, Mr Sean Lovett, who is the Deputy Designated 

Safeguarding Lead (DDSL).  Both of these staff sit on the School Management team and are of significant standing 

within the running of the school.  They meet regularly to ensure continuity of care across the School.  Time is given 

within the timetable for the DSL to perform their duties and there is flexibility for the DDSL to be given time when and 

if required.   

   

The Headmaster, Mr Lawrence Coen, has a role of oversight and operating with/supporting the above as necessary.  

The School Nurse holds a copy of “Child Protection: guidance for senior nurses, health visitors and midwives” (HMSO) 

and is fully conversant with, and uses, its guidance where relevant to the school setting.  The nurse will be invited to 

participate in any school INSET concerned with safeguarding and the promotion of child welfare.   The DSL and Deputy    

maintain training through regular attendance at the half termly Safeguarding Forum meetings run by Babcock.        

The role and responsibilities of the designated staff are contained in Appendix 2       

       

Role and responsibility of governors       

       

The governing body is accountable for ensuring that the school complies with its legal duties under relevant legislation. 

They are also responsible for ensuring that the policies are fully implemented in practice and are reviewed for their 

effectiveness at least annually and that any deficiencies or weaknesses in child protection arrangements are remedied 

without delay.  The nominated member of the Governing Body who will liaise with the local authority on issues of child 

protection or in the event of an allegation being made against the Headmaster or member of the governing body is Mr 

Ali Khan who is suitably trained in safeguarding and promotion of welfare.  Reports to the Governing Body are made 

termly via the Welfare Committee with an annual report to the whole Governing Body where the policy is reviewed.  

Governors have annual updates of safeguarding training.       

       

Key tasks of the governing body include:       

 

• An annual review of the school’s child protection policies and procedures;       

• Ensuring the school contributes to inter-agency working in line with Working Together to Safeguard Children 

2018 through the effective implementation of the policy and procedures in practice and good cooperation with 

local agencies;       

• Maintaining appropriate records for staff training and safe staff recruitment and vetting processes to underpin 

and inform the annual review of safeguarding arrangements.       
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Training in safeguarding and promotion of welfare       

       

Every new member of staff, including part-timers, temporary, visiting and contract staff working in the School, will 

receive induction training on this policy and expectations for effective safeguarding.  Child protection training will be 

provided and monitored for all staff who work with children on a regular basis and in accordance with the requirements 

of the local safeguarding children board training in terms of content and frequency.  This will include ensuring that all 

staff leaders and those working in close and direct contact with children are familiar with and aware of Part 1 and 

Annex A of KCSiE (2019) and associated updates as well as Prevent training and their responsibilities.       

    

Annual updates for staff are reinforced with the Safeguarding item on the half termly Whole Staff Meeting Agenda.      

All pupils in the school will undertake annual safeguarding training, in conjunction with assemblies and talks across 

Key Stages to support the PDWB curriculum in ensuring pupils are aware of safeguarding principles and challenges. 

Online safety and keeping themselves safe has a high profile within the curriculum and the Discipline, Behaviour and 

Sanctions policy supports this.       

It is recommended that staff use school cameras wherever possible for photographing pupils and their work.  If a 

personal camera is used, these images should be deleted as soon as reasonably achieved.  These images are not to be 

inappropriately published or used for personal use, but within professional expectations as outlined in the Trinity Staff 

Code of Conduct.  Personal cameras/ phones should never be used in the EYFS setting.     

       

       

Identifying abuse - What is abuse and neglect?       

       

Through their day to day contact with pupils, school staff are well placed to observe any signs that a child may be 

suffering or is likely to suffer significant harm or is in need of additional support to promote their welfare.  The school 

will therefore:       

       

• Establish and maintain an environment where pupils feel secure, are encouraged to talk, and are listened to.       

• Ensure pupils know that there are adults in the school whom they can approach if they are worried through the 

system of form tutors, pastoral team, school nurse and independent listener.       

• Include opportunities in the PSHE curriculum for pupils to develop the skills they need to keep themselves safe 

from harm.       

       

The following is taken from ‘Working Together to Safeguard Pupils’ HM Government 2015 (updated 2017).  This draws 

attention to the fact that Safeguarding concerns include:       

    

Bullying (including cyberbullying), Children Missing Education, Children Missing from home or care, Child Sexual 

Exploitation (CSE), domestic violence, drugs, fabricated or induced illness, faith abuse, female genital mutilation (FGM), 

forced marriage, gangs and youth violence, gender-based violence / violence against women and girls (VAWG), hate, 

mental health, missing children and adults, private fostering, preventing radicalisation, relationship abuse, sexting and 

trafficking.       

       

Staff should feel free to raise concerns, including about poor or unsafe practice or any potential failures in the School’s 

safeguarding regime. The Trinity School Whistleblowing Policy can be found within the Staff Handbook and on Staff 

Resources.  The complete and comprehensive advice is within the Safeguarding Folders in Common Rooms and on Staff 

Resources:       

       

• Physical abuse        
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Physical abuse may involve hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocating, or 

otherwise causing physical harm to a child. Physical harm may also be caused when a parent or carer fabricates the 

symptoms of, or deliberately induces illness in a child.        

       

• Emotional Abuse        

Emotional abuse is the persistent emotional maltreatment of a child such as to cause severe and persistent adverse 

effects on the child’s emotional development.  It may involve conveying to pupils that they are worthless or unloved, 

inadequate, or valued only insofar as they meet the needs of another person.  It may feature age or developmentally 

inappropriate expectations being imposed on pupils.  These may include interactions that are beyond the child’s 

developmental capability, as well as overprotection and limitation of exploration and learning, or preventing the child 

participating in normal social interaction.  It may involve seeing or hearing the ill-treatment of another.  It may involve 

causing pupils frequently to feel frightened or in danger, or the exploitation or corruption of pupils.  Some level of 

emotional abuse is involved in all types of maltreatment of a child, though it may occur alone.        

       

• Sexual Abuse        

Sexual abuse involves forcing or enticing a child or young person to take part in sexual activities, not necessarily 

involving a high level of violence, whether or not the child is aware of what is happening.  The activities may involve 

physical contact, including assault by penetration (for example rape or oral sex) or non-penetrative acts such as 

masturbation, kissing, rubbing and touching outside of clothing.  They may also include non-contact activities, such as 

involving children in looking at, or in the production of, sexual images, watching sexual activities, encouraging children 

to behave in sexually inappropriate ways, or grooming a child in preparation for abuse (including via the internet). 

Sexual abuse is not solely perpetrated by adult males.  Women can also commit acts of sexual abuse, as can other 

children.    

    

• Neglect        

Neglect is the persistent failure to meet a child’s basic physical and/or psychological needs, likely to result in the serious 

impairment of the child’s health or development.  Neglect may occur during pregnancy as a result of maternal substance 

abuse.  Once a child is born, neglect may involve a parent or carer failing to provide adequate food and clothing, shelter 

including exclusion from home or abandonment, failing to protect a child from physical and emotional harm or danger, 

failure to ensure adequate supervision including the use of inadequate care-takers, or the failure to ensure access to 

appropriate medical care or treatment.  It may also include neglect of, or unresponsiveness to, a child’s basic emotional 

needs.        

• Specific safeguarding issues       

The school will seek expert and professional advice on specific safeguarding issues relating to such matters as child 

sexual exploitation, sexual violence, sexual harassment, bullying, or matters linked to cultural customs or practice.  Staff 

should have an awareness of safeguarding issues that can put children at risk of harm.  Behaviours linked to issues such 

as drug taking, alcohol abuse, deliberately missing education and sexting (also known as youth produced sexual 

imagery) put children in danger.  Safeguarding issues can manifest themselves via peer on peer abuse.  This is most 

likely to include, but may not be limited to: 

 

• bullying (including cyberbullying);   

• physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm;  

• sexual violence and sexual harassment;   

• sexting (also known as youth produced sexual imagery); and   

• initiation/hazing type violence and rituals.   
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Staff need to especially vigilant with peer on peer abuse.   

  

Safeguarding incidents and/or behaviours can be associated with factors outside the school or college and/or can occur 

between children outside the school or college.  The school will consider the context within which such incidents and/or 

behaviours occur. This is known as contextual safeguarding, which simply means assessments of children should 

consider whether wider environmental factors are present in a child’s life that are a threat to their safety and/or 

welfare.    

Staff must also be aware of issues associated with peer on peer abuse, consequential harm and the need to ensure that 

such matters are appropriately handled in the best interests of both the victim(s) and alleged abuser(s).  Children in 

need should be referred to children’s social care and those at risk refer to social care immediately.  If a crime may have 

been committed, the matter should be reported to the police.  Staff must also be alert to the impact of bullying, cyber-

bullying and behaviours which may place individual children at risk of serious harm, including children who go missing 

from school.  The Trinity School Anti-Bullying Strategy is available online, in the staff handbook and in Staff Resources. 

A bullying incident should be treated as a child protection concern when there is reasonable cause to suspect that a 

child is suffering or likely to suffer significant harm by one or more other pupils.       

NB See Appendix 1 for characteristics and symptoms of child abuse or neglect.       

In addition all staff have to read and familiarise themselves with Part 1: KCSiE 2019 which can be found in staff 

resources.    

To address these additional challenges, schools and colleges should consider extra pastoral support for children 

with SEN and disabilities and consider all of the following points: 

 Staff must be not make assumptions that indicators of possible abuse such as behaviour, mood and injury 

relate to the pupil’s disability without seeking further exploration.  

 Those pupils with SEN may be more prone to peer group isolation than other children  

 There is the potential for pupils with SEN and disabilities to be disproportionally impacted by behaviours 

such as bullying, without outwardly showing any signs 

 There may be communication barriers for pupils with SEN and they may have difficulties in overcoming 

these barriers when speaking with members of staff or wishing to report any concerns. 

 

Peer on Peer Abuse   

 

Children can abuse other children.  This is generally referred to as peer on peer abuse and can take many forms.  This 

can include (but is not limited to) bullying (including cyberbullying); sexual violence and sexual harassment; physical 

abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing physical harm; sexting and 

initiating/hazing type violence and rituals.  Sexual violence and sexual harassment can occur between two children of 

any age and sex.  It can also occur through a group of children sexually assaulting or sexually harassing a single child or 

group of children.  Children who are victims of sexual violence and sexual harassment will likely find the experience 

stressful and distressing.  This will, in all likelihood, adversely affect their educational attainment.  Sexual violence and 

sexual harassment exist on a continuum and may overlap, they can occur online and offline (both physical and verbal) 

and are never acceptable.  It is important that all victims are taken seriously and offered appropriate support.  Staff 

should be aware that some groups are potentially more at risk.  Evidence shows girls, children with SEND and LGBT 

children are at greater risk.   

 

Staff should be aware of the importance of:    

file://///resources/staffresources$/HANDBOOK,%20POLICIES%20AND%20PROCEDURES/Current%20Policies/Keeping_Children_Safe_in_Education_2018__Part_One__14.09.18.pdf
file://///resources/staffresources$/HANDBOOK,%20POLICIES%20AND%20PROCEDURES/Current%20Policies/Keeping_Children_Safe_in_Education_2018__Part_One__14.09.18.pdf
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• making clear that sexual violence and sexual harassment is not acceptable, will never be tolerated and is not 

an inevitable part of growing up;    

• not tolerating or dismissing sexual violence or sexual harassment as “banter”, “part of growing up”, “just having 

a laugh” or “boys being boys”; and    

• challenging behaviours (potentially criminal in nature), such as grabbing bottoms, breasts and genitalia, flicking 

bras and lifting up skirts.   

Dismissing or tolerating such behaviours risks normalising them.   

In the broadest sense it is hoped that the School’s Christian Ethos and Individual Approach create and sustain an 

environment that helps to minimise the risk and occurrence of peer on peer abuse.  The School also looks to take a 

proactive, preventive and educative approach to safeguarding issues with its staff and pupils.  Opportunities are sought 

to give teaching and learning opportunities to our pupils, within the context of PDWB, PDWB Impact Days, School 

assemblies, Life Skills lessons and days, pastoral discussions between pupils and tutors, KSH’s and engagement between 

pupils and the wider pastoral team, including Medical Centre staff, Counselling Team etc. The School recognises that 

children with special educational needs and disabilities can be more prone to peer on peer group isolation than other 

children.  The school’s records will make notes of pupils’ Special Educational Needs, if applicable, to allow the school 

to monitor concerns relating to such pupils and consider additional pastoral support for those pupils.  The School 

recognises that children can be particularly vulnerable in residential settings and are alert to the potential for peer-on-

peer abuse.  There are many adults to whom pupils can turn when they need help or support, and notices to this effect 

are displayed prominently in boarding houses.   Our policy on bullying and peer-on-peer abuse is set out in a separate 

document called The Anti- Bullying Policy and acknowledges that to allow or condone bullying may lead to 

consideration under child protection procedures.    

   

Reporting concerns about a child       

       

If any member of staff or volunteer has a concern that: a child may be suffering significant harm; is likely to suffer 

significant harm or; is in need of additional support in order to promote their welfare, then the member of staff or 

volunteer must liaise without delay with the school’s designated safeguarding lead.  The designated person will decide 

whether to make a referral to children’s social care Multi Agency Safeguarding Hub (MASH) in accordance with local 

protocols including taking advice and use of the Threshold Tool.  Such contacts must be made without delay where 

there is a risk of immediate serious harm to a child.       

       

It should be noted that members of staff can refer children directly to children’s services if they feel that appropriate 
action is not being taken.  Parental consent for referrals to statutory agencies is not required.       

       

It will be for children’s social care services to determine the nature of any investigations or assessments in accordance 

with sections 47 and 17 of the 1989 Children Act 1989.       

       

Governors must ensure that the child’s wishes and feelings are taken into consideration when determining the actions 

to be taken and what services are required to ensure protection.  Staff must never promise confidentiality to the child 

and must always act to ensure interests of the child are paramount.       

       

Allegations of abuse made against teachers and other staff       

       

Where it is alleged that a teacher or member of staff or volunteer has behaved in a way that has harmed a child, may 

pose a threat to children or possibly committed a criminal offence against a child the matter must be reported 

immediately to the Headmaster.  This includes any allegations against the designated safeguarding lead.  The 

Headmaster must then, without delay, contact the local authority designated officer (LADO) to discuss the concerns.   
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The LADO in conjunction with children’s services and/or the police will then confirm the arrangements for investigating 

the issues raised.  The school will fully comply with these arrangements including maintaining appropriate levels of 

confidentiality.  Where a child has suffered serious harm the police must be contacted from the outset.       

       

If the allegations concern the Headmaster the initial report must be made to the Chair of Governors or the nominated 

governor representative for safeguarding who will then be responsible for notifying the LADO.       

   

If the allegations concern the Chair of Governors then staff should report their concerns directly to the LADO – the 

number being under useful key contacts within this policy.   

       

The school maintains a code of conduct for staff behaviour which provides guidance to staff and volunteers about their 

behaviour and actions so as to not place pupils and staff at risk of harm or of allegations of harm to a pupil.  This is to 

be found in the Staff Handbook.       

       

Where a member of staff, volunteer, student or contractor (or any person that is in regulated activity) is deemed to be 

unsuitable to work with children a report will be made to the Disclosure and Barring Service (DBS).  Where a teacher is 

dismissed, (or would have been dismissed if they had not resigned), a referral will also be made to the Teaching 

Regulation Agency.    

       

In cases where a child may have suffered significant harm, or there may be a criminal prosecution, children’s social care 

services, or the police as appropriate, should consider what support the child or children involved may need.    

    

The school will make every effort to maintain confidentiality and guard against unwanted publicity while an allegation 

is being investigated or considered.  The Education Act 2002 introduced reporting restrictions preventing the 

publication of any material that may lead to the identification of a teacher in a school who has been accused by, or on 

behalf of, a pupil from the same school (where that identification would identify the teacher as the subject of the 

allegation).  The reporting restrictions apply until the point that the accused person is charged with an offence, or until 

the Secretary of State or the General Teaching Council for Wales publishes information about an investigation or 

decision in a disciplinary case arising from the allegation.  The reporting restrictions are disapplied if the individual to 

whom the restrictions apply effectively waives their right to anonymity by going public themselves or by giving their 

written consent for another to do so or if a judge lifts restrictions in response to a request to do so.     

      

Guidance in handling concerns raised by children       

       

a. Limit any questioning to the minimum necessary to seek clarification only, strictly avoiding ‘leading’ the pupil 

or adult who has approached them by making suggestions or asking questions that introduce their own ideas 

about what may have happened.       

b. Stop asking any more questions as soon as the pupil or adult has disclosed that he or she believes that 

something abusive has happened to the pupil or someone else.       

   

c. Tell the informing pupil or adult that the staff member will now make sure that the appropriate people are 

brought in to follow the problem through.       

d. Try to ascertain the wishes and feelings at this point if appropriate but remember that what they want to 

happen may not be possible.        

e. Refer the matter immediately, with all relevant details to the designated safeguarding lead.        

f. Make an accurate written record as soon as possible of what they have been told, and make a copy of this 

available to the designated safeguarding lead or Headmaster.       
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Staff recruitment and vetting policy       

       

The relevant policy guiding the suitable appointment of staff at Trinity School is the ‘Recruitment, Selection and 

Disclosures Policy and Procedure’.        

   

A Disqualification by Association form is completed by all staff working with EYFS, this self-declaration is repeated 

annually as part of the Staffing Update Record.       

   

The Headmaster, the DSL and Bursar have all carried out Safer Recruitment training.       

       

EYFS       

       

Mobile phones must not be used during work time. They should be left in the area designated for the storage of 

personal belongings and only checked during breaks away from the children.  If you need to be contacted in an 

emergency, give out the Lodge Office number 01626 771519, or Prep office number 01626 771515.  If you know 

someone is likely to need to get in touch with you on a particular day, inform the office and the office phone will be 

brought to you and cover put in place to enable you to answer the call.  When leaving the immediate vicinity of the 

nursery to use the school facilities with a small group of children, Lodge staff should take their mobile phone for 

emergency contact purposes only and inform the office that they are doing so.        

       

Photographs must NEVER be taken on a mobile phone and personal cameras must never be used.  Specific school iPads 

are used to capture learning for TAPESTRY record keeping system.     

       

Procedure if a member of staff is found taking photos using their personal devices:       

    

This should be reported immediately to the Head of EYFS who will interview the person involved and write a report for 

the Headmaster before a decision is made as to whether to take the matter further.       

       

Those responsible for EYFS provision will inform OFSTED within 14 days of any allegations of serious harm or abuse by 

any person living, working, or looking after children at the premises (whether the allegations relates to harm or abuse 

committed on the premises or elsewhere), or any other abuse which is alleged to have taken place on the premises, 

and the action taken in respect of these allegations.       

       

Any staff that need to deal with students that require intimate care will be aware of and follow the intimate care policy.       

       

Boarding       

       

Where a member of boarding staff is suspended pending an investigation of a child protection nature alternative 

accommodation will be provided away from children.       

       

Staff will be alert to issues of child on child abuse and risks.       

       

Remember that you have a duty to safeguard the welfare of our pupils.  Never assume that abuse is impossible in 

the school, or that an accusation against someone you know well is bound to be wrong.  If you suspect a child is 

being abused physically, emotionally, sexually or is being neglected then you should raise your concerns with the 

Designated Person or in his absence the deputy Designated Person or the Head as soon as possible.      
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Trinity School belongs to Operation Encompass       

 
Operation Encompass is a unique Police and Education early intervention safeguarding partnership which supports 

children and young people exposed to domestic abuse.  Operation Encompass is the reporting to schools before the 

start of the next school day when a child or young person has been involved or exposed to a domestic abuse incident 

the previous evening.  The information is given in strict confidence to a school’s Key Adult to enable support to be 

given dependent on the needs and wishes of the child.  Operation Encompass is a Trauma Informed and Trauma 

Sensitive charity.  We acknowledge and understand the impact of Domestic Abuse as an Adverse Childhood Experience.       

Operation Encompass mitigates against the damaged caused by exposure to Domestic Abuse and other ACE’s.       

Useful key contact details are:       

       

 
  Designated Safeguarding Lead 
  Deputy Designated Safeguarding Lead 
 

 
Gerry Davis 
Sean Lovett 

  01626 771 528 
  01626 771 515 or 01626 771 523 
 

 

  Headmaster   

           

                Lawrence Coen   

 

01626 771 522 

   

 

  Nominated Governor for Child     

  Protection        

  

  

Ali Khan 

 

 01494 535857 

 

  MASH – Local Authority             

        

0345 1551 071       

 

  LADO           

        

01392 384 964       

 

  Education Welfare Service             

        

01392 287 223       

 

  Ofsted             

        

0300 123 4666       

 

  ISI             

        

020 7600 0100       

 

  DBS             

        

0870 90 90 811       

  NCTL                    0345 609 0009       
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  Appendix 1 – Signs of abuse and neglect       

    

A child may be experiencing abuse if he or she is:       

• Frequently dirty, hungry or inadequately dressed       

• Left in unsafe situations, or without medical attention       

• Constantly “put down,” insulted, sworn at or humiliated       

• Seems afraid of parents or carers       

• Severely bruised or injured       

• Displays sexual behaviour which doesn’t seem appropriate for their age       

• Growing up in a home where there is domestic violence       

• Living with parents or carers involved in serious drug or alcohol abuse       

Remember, this list does not cover every child abuse possibility.  You may have seen other things in the child’s 

behaviour or circumstances that worry you.  Abuse is always wrong and it is never the young person’s fault.       

Signs and behaviours which may indicate that a child is being abused:       

• repeated minor injuries        

• children who are dirty, smelly, poorly clothed or who appear underfed        

• children who have lingering illnesses which are not attended to, deterioration in school work, or significant 

changes in behaviour, aggressive behaviour, severe tantrums        

• an air of 'detachment' or 'don't care' attitude        

• overly compliant behaviour        

• a 'watchful attitude'        

• sexually explicit behaviour (e.g. playing games and showing awareness which is inappropriate for the child's 

age), continual open masturbation, aggressive and inappropriate sex play        

• a child who is reluctant to go home, or is kept away from school for no apparent reason        

• does not trust adults, particularly those who are close        

• 'tummy pains' with no medical reason        

• eating problems, including over-eating, loss of appetite        

• disturbed sleep, nightmares, bed wetting        

• running away from home, suicide attempts        

• self-inflicted wounds        

• reverting to younger behaviour        

• relationships between child and adults which are secretive and exclude others          

• pregnancy       

These signs are not evidence themselves, but may be a warning, particularly if a child exhibits several of them or a 

pattern emerges.  It is important to remember that there may be other explanations for a child showing such signs.       
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Appendix 2 – The role and responsibilities of the designated safeguarding lead       

       

The Designated Person for Child Protection will ensure that their role is carried out according to the guidance contained 

in ‘Annex B: Role of the Safeguarding Lead’ of KCSiE (2019).  The main responsibilities include managing referrals, 

working with others (internal and external staff), training (of themselves and others), raising awareness, ensuring Child 

Protection files are transferred to other schools and making sure that they are available when required.   

  

They will ensure the operation of safe recruitment procedures, including DBS checks and compliance with Independent    

School Standards regulations.  The role of the designated person is an operational one and is held by a member of SMT.       

The Designated Person takes specific responsibility for child protection matters in the school and is responsible for:        

• Holding the school’s copy of the current Devon Safeguarding Children Board Child Protection Procedures, being fully 

conversant with these procedures and ensuring that SLT and members of the pastoral team are aware of them.    

• Ensuring that the School follows the procedures through maintaining ready contact with the social services.    

• Holding and being conversant with the school’s copy of “Working Together: a guide to arrangements for interagency 

co-operation for the protection of children from abuse.”     

• Making the above publications and any similar relevant documentation available to The Headmaster, other CP staff       
    and the Nurse. 
 
• Briefing staff about the relevant contents of the school’s child protection guidance and procedures, as outlined 

below, including the briefing of new staff as part of their induction after arrival at the school, together with informing 

all support staff who have contact with pupils.       

• Ensuring that child protection procedures are followed within the school.       

• Liaison over child protection procedures with the social services department.       

• Communicating to the local Social Services reports of alleged or suspected child abuse within the School or reported 

by a pupil relating to incidents at home or outside the school, with the knowledge and agreement of The Head.       

• Ensuring that, in the event of The Head referring an allegation of child abuse through the Designated Person to the 

Devon local authority MASH team, such other actions, for example protecting the victim of the alleged abuse, are 

carried out.       

• Encouraging a rolling programme of training in Child Protection matters at the School, delivered by a variety of routes 

as appropriate. Ensuring that all staff will receive regular updates.     

• Liaise with staff (especially pastoral support staff, school nurses, IT Technicians, and SENCO) on matters of safety 

and safeguarding (including online and digital safety) and when deciding whether to make a referral by liaising with 

relevant agencies.   

• Reporting formally at least once a year to the Governing Body on child protection issues.       

• Ensure that any deficiencies or weaknesses in child protection arrangements are remedied without delay.        

• Ensuring that every member of staff and volunteer at The School is issued with the Safeguarding Policy which gives 

advice on what to do if you’re worried a child is being abused. 

• Ensure that the school has up to date information about which parents have ‘Parental Responsibility’.       


